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Aims

Our school aims to meet its obligations under the public sector equality duty by 
having due regard to the need to: 

 Eliminate discrimination and other conduct that is prohibited by the 
Equality Act 2010 

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

 Foster good relations across all characteristics – between people who 
share a protected characteristic and people who do not share it 

In order to meet these obligations, YCAT schools update our shared Equalities 
Objectives every four years. We regularly review the steps being taken towards 
the achievement of these objectives and, in line with the specific duties of the 
PSED, publish this information on the school website every year. 

School context

No. of pupils % of school population
White British
Other ethnicity or undeclared
EAL
Male
Female
Eligible for FSM
SEN
Disabled

Staff?

Other contextual info?



Equality objectives

[name of school] is an inclusive school where we focus on the wellbeing and progress 
of every child and where all members of our community are of equal worth. The Public 
Sector Equality Duty (PSED) requires schools to publish specific and measurable 
equality objectives. Our equality objectives are based on our analysis of data and other 
evaluations that we undertake on a termly and annual basis. Our equality objectives 
focus on those areas where we have agreed to take action to improve equality.
Objective 1: To improve disability access 

To achieve this objective, we will Progress towards this objective 

Objective 2: To improve accessibility to after-school provision for pupils in the 
vulnerable groups listed above

To achieve this objective, we will Progress towards this objective 

Objective 3: To ensure that Local Governing Body membership is diverse and 
reflective of the communities it serves

To achieve this objective, we will Progress towards this objective 



Public Sector Equality Duty

What do we do to 
eliminate unlawful 
discrimination, 
harassment and 
victimisation?

How do we advance 
equality of 
opportunity 
between people 
who share a 
protected 
characteristic and 
those who do not?

How do we foster 
good relations 
between people 
who share a 
protected 
characteristic and 
those who do not?

Race
Disability
Gender
Gender 
reassignment
Pregnancy 
and 
maternity
Age
Religion and 
belief
Sexual 
orientation


